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Ford and GM Extend Contracts, but FCA Goes Down to the Wire

Strike or No Strike?

That President Is 
Such a Busy Man!

You’ve got to hand it to President Dennis 
Williams, he sure does keep himself busy. 
In a loving article from the bosses’ Automo-

tive News, they quote their current favorite union 
official bragging about how he talks to the heads 
of the Big Three corporations “nearly every day.”
 Well, he is just the busy bee, ain’t he?
 Now, you know and we know that those calls 
aren’t just a few minutes long. Where does he find 
the time for it all? More to the point: With all the 
time he’s spending schmoozing the bosses, how 
much time, if any, does he give to the workers on the 
line every day? Judging by what the UAW tops are 
(not!) fighting for, we think we know the answer.

Yep, They Threw Him Out!
The howlers from Sacrifice 

House just keep on com-
ing. Like the cat videos on 

Facebook, they seem endless.
 The latest happened at this 
year’s Labor Day march and ral-
ly in Detroit, when our brother, 
Brian, was told rather bluntly by 
UAW officials that he could not 
enter the rally at the end of the  
line with his “anti-union” sign.
 So, what did Brian’s sign say 
that so offended the UAW tops? 
Did it use offensive language 
to describe Williams & Co. or 

their creative ways of “negotia-
tion?” Did he call for the UAW 
as an organization to take a long 
walk off a short pier?
 Nope. You can see what so 
galled and outraged the officials 
in the picture on the right. Go 
ahead. Take a look. We’ll wait....
 That’s right! They tossed Bri-
an for raising the demands that 
most of us want from this new 
contract. Put another way, the 
UAW tops consider what the 
membership wants to be “anti-
union.” That speaks volumes!

Brother Brian and his oh-so-
offensive sign at Labor Day.

A t the time of this writing, which is about 
4 a.m. ET on Sept. 15, officials from the 
UAW are said to still be in negotiations 

with the senior management of Fiat Chrysler Au-
tomotive. According to the Big Three’s pet media, 
the Detroit News and Free Press, the previous con-
tract, which officially expired at midnight, is be-
ing extended one hour at a time by International 
President Dennis Williams and, if the reports are 
to be believed, FCA CEO Sergio Marchionne.
 While there are rumors still flying around 
about a possible “short strike” taking place if talks 
break down, and while many FCA and Mopar 
plants saw workers walk out and set up picket 
lines when the contract expired, it is already clear 
that any action taken by the UAW will not by any 
means be a serious challenge to any of the Big Three. 
 Earlier yesterday, both Ford and General Mo-
tors agreed to indefinitely extend their previous 
contracts with the UAW. This means that unless 
Williams & Co. decide to break off talks and call 
an industry-wide strike (which would probably 
also involve Williams riding his magic unicorn 
down Jefferson Avenue), any FCA/Mopar work-
ers who do end up on picket lines under the 
union’s leadership will be isolated, abused and 

economically strangled into submission. 
 The impulse to simply give up and give in 
would be, quite understandably, irresistible.
 For that matter, even if the UAW officials do 
decide to call a strike across the entire Big Three, 
it would be more theater than fight. After all, the 
auto companies keep a minimum of a 90-day 
supply of parts, as well as a corps of supervisors 
and managers that can keep the machines going. 

 With judges (backed by politicians from both 
parties, and enforced by the cops) keeping picket 
lines to a minimum, Williams & Co. posturing as 
tough guys for the media (while cowering before 
the courts and politicians) and lower-level UAW 
officials printing reams of insults passed off as 
“strike pay,” it’s pretty hard to be enthusiastic.
 But workers don’t go on strike for fun, we strike 
out of necessity. We’re not at all pleased when a 
strike is called and then carried out in such a cow-
ardly and half-hearted (we’ll say “half-hearted” — 
you know what we mean) manner. The problem 
is, between the bosses’ rules (including their laws) 
and the officials’ sabotage, this is all we can expect 
from the UAW officials, now and in the future.
 So what do we do? Do we embrace insanity 
and hope for a different outcome from the same 
players (albeit with new faces) who have forced 
concession after concession down our throats for 
over 40 years? Do we just give up and accept the in-
evitable? Or, do we realize that the only way we’re 
going to protect ourselves, defend our rights and 
standard of living, and fight for our common in-
terests and future, is by taking matters into our own  
hands — by thinking anew and organizing anew?
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Too close for comfort: UAW’s Dennis Williams 
and FCA’s Sergio Marchionne share an im-
promptu hug before beginning contract talks.

If There is a Strike...
You’ll see us appearing at least every 

other day, providing news and 
commentary on recent events. If 

not, then our next flyer will be at the 
beginning of next month.



Real Talk is produced by a group of auto-
workers as a source of information, and 
a forum for the exchange of experiences 

and ideas, for all those who work for the Big 
Three auto makers or their parts suppliers.
 We have three basic principles we stand 
by, which are the foundation for our publish-
ing and organizing. While they represent our 
thoughts on what is happening to us in the 
UAW, we also think they reflect what we’re 
hearing from our brothers and sisters.
 If you like what you read here, become a 
contributor to and distributor of Real Talk.

1 Come Together to Roll Back All Con-
cessions and Fight for a Better Stan-
dard of Living! No more tiers and no 

more poverty wages! Scrap the Alternative 
Work Schedule and “mandatory overtime” to  
restore the eight-hour day and humane work-
ing conditions. Abolish VEBA and restore real 
health care for retirees. Trash “World Class” 
job insecurity, and all other “lean” and “team” 
schemes that force us workers to compete 
against each other for the bosses’ profits. Toss 
out all “zipper agreements” and other sweet-
heart deals made between the UAW tops and 
the bosses behind autoworkers’ backs.

2 Take a Stand against “Divide and 
Conquer” by Building Real Solidarity 
Together. We will not accept attempts to 

divide us by shift, job description or seniority. 
We will not allow anyone to pit active employ-
ees against retirees, workers from parts plants 
against those from assembly plants, or those 
from one plant against another, or from one 
auto maker against the others, or us against 
our brothers and sisters in other countries. We 
will not stand for any provocation that tries to 
drive a wedge between us based on race, na-
tionality, sex, gender, age or ability. Instead of 
“divide and conquer,” we say “unite and fight!” 

3 It’s Up to All of Us to Make the Change 
We Want, Because We Are the Only 
Ones Who Can Do It. It’s pretty obvious 

that neither the bosses nor the UAW officials 
care about our common interests or desires 
for a decent future for us and our families. 
That means it is up to all of us to come together 
and wage that fight for our future. We can’t rely 
on the owners or managers, their loyal labor 
lieutenants, their politicians, courts or law-
yers, or any of their self-serving institutions. 
We need to begin to organize ourselves in our 
plants and use those core groups to bring our 
brothers and sisters on board, networking 
with other plants and shops, along the supply 
chain, and across the entire industry.

The UAW Heads’ ‘Anti-Union’ 
Slander and What It Reveals

Do You Like What You’re Reading Here?
If So, Become a Part of It by Contributing to Real Talk!

Got something to say about how management is targeting you and your coworkers? Hear 
yet another story about the UAW officials turning their backs on a brother or sister in need 
of representation? Did you have an interesting conversation or discussion over lunch or on 

break? If so, send it to us and let people know!

So, the UAW officials have once again re-
sorted to their boilerplate slander — that is, 
screaming “anti-union” — to attack a mem-

ber expressing his opinion at this year’s Labor 
Day parade and rally in downtown Detroit.
 Whenever the heads of the UAW find out that 
a worker has realized their “representatives” are 
also their bosses (UAW officials sit on the boards 
of the Big Three, and thus have an obligation to 
make ever-growing profits for the companies) 
and exploiters (every member of the Internation-
al’s Executive receives a salary as a manager of the 
VEBA fund), and dares to say something — no 
matter how limited or muted — they are met with 
a foam-flecked campaign of rabid denunciation.
 Certainly, virtually all autoworkers, especially 
if they are UAW members and want to fight for a 
better standard of living for themselves and their 
brothers and sisters, would be put on the back-
foot over this, and forced to repeatedly defend 
themselves against the officials’ accusations.
 But it seems like there is a more important and 
relevant question that arises when such an accu-
sation is made by the “leaders” against the mem-
bers is this: Does “anti-union” mean the same thing 
as “anti-worker” in a situation such as this?
 It’s a really important question you have to ask 

yourself, whether you’re the one being slandered 
or the one being used by the officials to legitimize 
the slander. And the answer is just as, if not more, 
important — that answer being a clear NO.
 Why is it a clear NO? Because the moment that 
the officials decided to call the demands that the 
members are raising “anti-union,” they conscious-
ly separated themselves — and thus, the UAW 
apparatus as an organization, which they com- 
pose — from the membership and what it wants.
 The union officials, who have long been sepa-
rated from the conditions of the working-class 
membership, who haven’t had to sell their abil-
ity to work by the hour to the bosses in order to 
put food on the table or have a roof over their 
heads in years, have taken the accusation of “anti-
union,” which used to be interchangeable with 
“anti-worker,” and turned it on its head by having 
the union act against the will of the workers.
 The next time one of these loyal labor lieuten-
ants of the owners and managers dares to call you 
or one of your brothers or sisters “anti-union” for 
speaking out for your rights and in defense of 
your living standards, you are well within your 
rights to tell them to their face: “You say I’m anti-
union? I say you’re anti-worker and don’t represent 
us. Crawl back to management where you belong!”

Strike or No Strike?
 The UAW was born after the failure of its pre-
decessor, the Auto Workers Union, which itself 
was created after the failure of other AFL craft 
unions. Organizations come and go. If the UAW 
is not going to fight for what our common inter-
ests, then it is time that we build something that will.
 If you’ve been to enough union events, you’ve 
heard of Mother Jones’ famous saying, “Don’t 
mourn — organize!” This is a time when we can 
no longer afford to grieve over what the UAW has 
become. This is a time to look each other in the 
eye and ask, “Are we willing to do what it takes to 
pull ourselves together and do what’s necessary?”
 In the end, that is what this is all about: Doing 
what we have to do in order to protect ourselves, 

continued from front because no one else is going to do it for us.
 How do we start? Well, you’re reading this, 
aren’t you? That’s the first step. The second step is 
to have some of your coworkers read it, and see 
what they think. If they like it, start working to-
gether. Meet up at a bar or restaurant, or even at 
one of your houses, and talk about what’s going 
on. Then start communicating with your broth-
ers and sisters in other plants, either directly or 
through the Real Talk Facebook page.
 Once you’re communicating, then you can 
start coordinating. This is how all organizations 
start, especially those built from the grassroots 
up. The more we communicate and coordinate, 
the more we grow and develop, the sooner we can 
start fighting for our future — strike or no strike.


